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Item 5.02 Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of Certain Officers.
 

Appointment of Matt Sullivan as Chief Financial Officer
 

On January 9, 2025, the Board of Directors (the “Board”) of Climb Global Solutions, Inc. (the “Company”) appointed Matthew Sullivan to serve as Chief
Financial Officer of the Company, effective as of January 10, 2025 (the “Effective Date”).

 
Mr. Sullivan, age 38, has 16 years of accounting and financial leadership experience. Mr. Sullivan joined the Company in January 2019 and has served as the

Company’s Chief Accounting Officer since February 2022. Mr. Sullivan served as Vice President, Corporate Controller of the Company from March 2020 to February
2022, and as Director of Financial Reporting from January 2019 to March 2020. Prior to joining the Company, Mr. Sullivan was Director of Accounting at Jackson Hewitt
from November 2016 to January 2019. Prior to joining Jackson Hewitt, Mr. Sullivan began his professional career in public accounting, including five years with BDO USA.
Mr. Sullivan received a Bachelor of Science in Accounting from Kutztown University.

 
There was no arrangement or understanding between Mr. Sullivan and any other person(s) pursuant to which he was appointed to serve as Chief Financial Officer

of the Company, and Mr. Sullivan does not have any family relationships with any of the Company’s executive officers or directors. Mr. Sullivan has no direct or indirect
material interest in any transaction required to be disclosed pursuant to Item 404(a) of Regulation S-K promulgated under the Securities Exchange Act of 1934, as amended
(the “Exchange Act”).

 
Resignation of Andrew Clark as Chief Financial Officer

 
On January 9, 2025, the Board and Andrew Clark, the Company’s Chief Financial Officer, mutually agreed that Mr. Clark will resign from his positions as Chief

Financial Officer and Vice President of the Company, effective as of the Effective Date.
 

On January 10, 2025, the Company and Mr. Clark entered into a separation agreement, (the “Separation Agreement”). In consideration for Mr. Clark’s release and
waiver of claims against the Company and the provision of consulting services to the Company until April 15, 2025, the Company has agreed to the following payments and
benefits in lieu of any other benefits and payments that may be due to Mr. Clark under the Climb Global Solutions, Inc. Executive Severance and Change in Control Plan: (i)
cash compensation for his services as a consultant in the amount of $86,794.52, payable in three equal amounts on February 14, 2025, March 14, 2025, and April 15, 2025;
(ii) $8,159.10 for the cost of COBRA health insurance from February 1, 2025 through April 30, 2025; (iii) the vesting of 4,889 time-vested shares and restricted stock units
if he continues his service as a consultant through April 15, 2025; (iv) the vesting of 7,356 restricted stock units granted pursuant to Mr. Clark’s existing performance
awards, if Mr. Clark performs the consulting services through April 15, 2025. All non-vested equity awards will be forfeited on April 15, 2025. The Separation Agreement
provides Mr. Clark will receive his bonus payment earned for the year 2024 in the amount of $337,500. 

 
The foregoing description is a summary of the Separation Agreement only and does not purport to be complete and is subject to, and is qualified in its entirety by

reference to the full text of the Separation Agreement, which is filed as Exhibit 10.1 to this current report on Form 8-K and incorporated herein by reference.
 
Item 7.01      Regulation FD Disclosure.

 
On January 13, the Company issued a press release announcing the changes in its executive leadership. A copy of the press release is furnished herewith as Exhibit

99.1.
 

The information contained in this Item 7.01 is being furnished and shall not be deemed filed for purposes of Section 18 of the Securities Exchange Act of 1934, as
amended (the “Exchange Act”), or otherwise subject to the liabilities of that section, nor shall such information be deemed incorporated by reference in any filing under
the Securities Act of 1933, as amended, or the Exchange Act, except as shall be expressly set forth by specific reference in such a filing.
 

Item 9.01. Financial Statements and Exhibits.
 
(d) Exhibits.
 
Exhibit No. Description of Exhibits

10.1 Separation Agreement and General Release, dated January 10, 2025, between the Company and Mr. Clark.
99.1 Press Release dated January 13, 2025.
104 Cover Page Interactive Data File (formatted as inline XBRL).

 
 

SIGNATURE
 

Pursuant to the requirements of the Securities Exchange Act of 1934, the registrant has duly caused this report to be signed on its behalf by the undersigned hereunto
duly authorized.
 
   
 CLIMB GLOBAL SOLUTIONS, INC.
  
Date: January 13, 2025 By: /s/ Dale Foster
 Name: Dale Foster
 Title: Chief Executive Officer
 
 



Exhibit 10.1
 

SEPARATION AGREEMENT AND GENERAL RELEASE
 

This Separation Agreement and General Release (hereinafter “Agreement”) is hereby entered into this 10th day of
January 2025 between Climb Global Solutions, Inc. (hereinafter “the Company”) and Andrew Clark (hereinafter “Mr. Clark”),
who are collectively referred to herein as the “Parties.”  In consideration of the mutual promises contained herein, and other
good and valuable consideration as hereinafter recited, the receipt and adequacy of which is hereby acknowledged, the
Parties, intending to be legally bound, agree as follows:
 

 

1.  In full and complete settlement of these matters, the Company agrees to: (1) Retain Mr. Clark as a consultant
(independent contractor) from January 10, 2025, through April 15, 2025 paying Mr. Clark a total of $86,794.52 in
lawful money of the United States of America, the adequacy of which is hereby acknowledged, provided Mr. Clark
performs the duties assigned to him to the reasonable satisfaction of the Company; and (2) provided Mr. Clark elects
continuation coverage for health insurance under the Consolidated Omnibus Budget Reconciliation Act of 1985
(“COBRA”), the Company will make a payment to Mr. Clark of $8,159.10 an amount equal to the cost of health
insurance for Mr. Clark from February 1, 2025 through April 30, 2025; and (3) pay Mr. Clark a 2024 bonus in the
amount of $337,500 on or before March 15, 2025.  Mr. Clark agrees that he is not otherwise entitled to the above-
described consideration from the Company or the accelerated vesting of restricted stock units described in Paragraph
3 below unless he signs this Agreement.  Mr. Clark further agrees that, except as provided in this Agreement, he is not
entitled to any compensation, payments, reimbursement, equity, stock, options, benefits or remuneration in any form
from the Company or any Releasee.  

 

 

2.  The Company will make the payment to Mr. Clark for his consulting services in three equal amounts of $28,931.51
paid on February 14, 2025, March 14, 2025, and April 15, 2025, provided Mr. Clark’s remains retained as a
consultant.  The payment of $8,159.10 for the cost of health insurance from February 1, 2025 through April 30, 2025
will be made on February 28, 2025.  Mr. Clark agrees that he is solely responsible for any and all taxes on the above-
described payments and on the value of the Equity Awards (defined below) that vest and are settled under Paragraph
3.  Mr. Clark further agrees to indemnify and hold harmless the Company from any and all liabilities, penalties, interest,
costs, expenses, losses, damages, and reasonable attorneys’ fees which the Company may hereafter sustain, incur or
be required to pay as a consequence of, arising out of, or relating in any way to this payment to Mr. Clark.  Mr. Clark
understands and acknowledges that the Company makes no representations to him regarding the income tax
treatment or consequences of any sums paid in connection herewith.

 
 3. Mr. Clark’s outstanding restricted stock and restricted stock units (“Equity Awards”) shall be treated as follows:  
 

 

a. With respect to Mr. Clark’s time-vested Equity Awards, Mr. Clark’s continued service through April 15, 2025 as
a consultant shall be recognized for vesting purposes.  Therefore, if Mr. Clark continues in service through
April 15, 2025, he will vest in a total of 4,889 time-vested shares and restricted stock units.  (See Exhibit A for
details.) Any time-vested Equity Awards that vest under this Paragraph 3(a) shall be settled at the time
prescribed by the applicable grant agreement.  Any time-vested Equity Awards that are not vested as of April
15, 2025 shall be forfeited.  

 

 

b. With respect to Mr. Clark’s performance-vested Equity Awards (granted on April 14, 2023 and February 15,
2024) (the “Performance Awards”), notwithstanding the generally applicable requirement to remain employed
through January 1 following the performance cycle as a condition of vesting, if Mr. Clark satisfactorily performs
the consulting services required by this Agreement through April 15, 2025, Mr. Clark shall vest in a number of
restricted stock units determined as follows:

 

 1. The target level of performance (not more or less) shall be assumed to have been attained for each
performance goal.

 

 
2. For each Performance Award, Mr. Clark shall vest in the number of restricted stock units granted

thereunder multiplied by a fraction, the numerator of which is the number of full months of service
(employment and consulting service) completed by Mr. Clark during the performance period and the
denominator of which is 36.  

 
Therefore, if Mr. Clark continues in service through April 15, 2025, he will vest in a total of 7,356 performance-
vested restricted stock units. See Exhibit A for details.

 

 
c. Vested restricted stock units shall be settled on April 16, 2025. Non-vested restricted stock units shall be

forfeited on April 15, 2025.  Due to Mr. Clark’s status as an independent contractor, taxes will not be withheld
on the value of equity vesting and settled under this Paragraph 3.  

 



 

4.  Mr. Clark resigns his employment with the Company effective January 10, 2025.   Mr. Clark agrees that he remains
bound by and will abide by the terms of the Company’s Executive Severance and Change in Control Plan including,
but not limited to, Sections 10 and 11 thereof, and that the employment changes reflected in this Agreement do not
constitute “Good Reason” under the Executive Severance and Change in Control Plan.

 

 

5.  The Parties acknowledge that after January 10, 2025, Mr. Clark will not be an employee of the Company and that Mr.
Clark will perform the consulting services as an independent contractor. Mr. Clark agrees to furnish all labor, materials,
equipment and tools necessary for the expeditious and satisfactory completion of his duties as a consultant. Mr. Clark
acknowledges and agrees that as a consultant, he is not eligible for any Company employee benefits including, but not
limited to, holiday(s), vacation, sick pay, withholding taxes (federal and state), social security, Medicare,
unemployment or disability insurance, workman’s compensation, health and welfare benefits, profit sharing, retirement
benefits, or any equity or equity-based compensation (except as provided in this Agreement).  In order to remain
retained as a consultant, Mr. Clark must provide all necessary assistance in transitioning his job duties and in
preparing all financial forms requested by the Company, including but not limited to, the Company’s 10-K.

 

 

6.  Mr. Clark agrees that he will surrender to the Company every item and every document that is the Company's
property (including but not limited to keys, credit cards, phones, records, computers, peripherals, computer files and
disks, notes, memoranda, models, inventory and equipment) or contains Company information, in whatever form by
April 15, 2025, or upon demand by the Company, whichever is earlier.  All of these materials are the sole and absolute
property of the Company.  

 

 

7.  After April 15, 2025, Mr. Clark agrees to provide the Company with reasonable assistance from time to time as the
Company may request related to matters on which he previously worked or is familiar.  Mr. Clark will be compensated
for time spent on these activities at the hourly rate of $100.00 and will perform these services as an independent
contractor.

 

 
8.  All reference requests from Mr. Clark’s perspective employers shall be made in writing addressed to the attention of

the Chief Executive Officer and shall include a written authorization signed by Mr. Clark for the release of the
information.  The Company will provide to prospective employers Mr. Clark’s dates of employment and job title.

 

 

9.  Mr. Clark agrees that, to the maximum extent permitted by law, and in consideration of the payments and
consideration described herein, he will, and hereby does, forever and irrevocably release and discharge the Company,
its officers, directors, employees, independent contractors, agents, affiliates, parents, subsidiaries, divisions,
predecessors, employee benefit plans, purchasers, assigns, representatives, successors and successors in interest
(herein collectively referred to as “Releasees”) from any and all claims, causes of action, damages of any kind,
obligations, contracts, compensation, and liabilities, known or unknown, whatsoever which he now has, has had, or
may have in any way arising from or relating to any act, occurrence, or transaction on or before the date of this
Agreement, including without limitation his employment and separation of employment from the Company.  This
waiver and release does not apply to any claim that may arise after the date that Mr. Clark signs this
Agreement.  This waiver and release also does not apply to any claim Mr. Clark has in his capacity as a
shareholder of the Company, as long as Mr. Clark does not have knowledge of the facts and circumstances
underlying the claim on the date he executes this Agreement.  This is a General Release.  Mr. Clark expressly
acknowledges that this General Release includes, but is not limited to, Mr. Clark’s intent to release the Company from
any claim relating to his employment at the Company, including, but not limited to, tort and contract claims, wrongful
discharge claims, pension claims, employee benefit claims (including, but not limited to, claims under the Company’s
Executive Severance and Change in Control Plan), severance benefits (including, but not limited to, claims under the
Company’s Executive Severance and Change in Control Plan), statutory claims, claims under any state, local or
federal wage and hour law or wage payment or collection law, and claims of discrimination, retaliation or harassment
based on age, race, color, sex, religion, handicap, disability, national origin, ancestry, citizenship, marital status,
sexual orientation, genetic information or any other protected basis, or any other claim of employment discrimination,
retaliation or harassment under the Age Discrimination In Employment Act (29 U.S.C. §§ 626 et seq., “ADEA”), Title
VII of the Civil Rights Acts of 1964 and 1991 as amended (42 U.S.C. §§ 2000e et seq.), the Employee Retirement
Income Security Act (29 U.S.C. §§ 1001 et seq.), the Americans With Disabilities Act (42 U.S.C. §§ 12101 et seq.), the
Family and Medical Leave Act (“FMLA”) (29 U.S.C. §§ 2601 et seq.), and any other law, statute, regulation or
ordinance of any kind, including those prohibiting employment discrimination or governing employment.  The Parties
agree that this General Release provision, and the covenant not to sue provision below, survive and remain in full
force and effect in the event the Company or any Releasee institutes an action or proceeding against Mr. Clark for
breach of any provision of this Agreement.  

 



 

10.  Mr. Clark represents and agrees that he has not instituted, prosecuted, filed, or processed any litigation, claims or
proceedings against the Company or any Releasees.  Mr. Clark agrees, to the maximum extent permitted by law, not
to make or file any lawsuits, complaints, or other proceedings against the Company or any Releasee or to join in any
such lawsuits, complaints, or other proceedings against the Company or Releasees concerning any matter relating to
his employment with the Company or that arose on or prior to the date of this Agreement.  Nothing in this Agreement
prohibits Mr. Clark from filing a charge or claim with any government administrative agency (such as the Equal
Employment Opportunity Commission), or from testifying, assisting or participating in an investigation, hearing or
proceeding conducted by such agency; however, Mr. Clark waives the right to receive any individualized relief, such as
reinstatement, backpay, or other damages, in a lawsuit or administrative action brought by Mr. Clark or by any
government agency on his behalf.  Mr. Clark agrees that if there is any complaint filed in any court or arbitral forum
which seeks reinstatement, damages or other remedies for Mr. Clark relating to any claim that is covered by this
Agreement, Mr. Clark will immediately file a dismissal with prejudice of such claim or remedy.   Nothing in this
Agreement prevents Mr. Clark from discussing or disclosing information about unlawful acts in the workplace, such as
harassment or discrimination or any other conduct that Mr. Clark has reason to believe is unlawful.  This paragraph is
not limited in any way by any non-disparagement or confidentiality obligations Mr. Clark has or may have under this
Agreement or otherwise.

 

 

11.  Mr. Clark acknowledges and declares that he has been fully compensated for all work performed and time he has
worked while employed by the Company, and that he is not owed any compensation, wages, salary, payments, bonus,
equity interest, remuneration or income from the Company of any kind, except as expressly provided in this
Agreement.  

 

 

12.  The Parties further agree that, in entering into this Agreement, the Company is expressly relying on the foregoing
representations by Mr. Clark.  The Parties further agree that the representations made by Mr. Clark in the proceeding
paragraphs are admissions by Mr. Clark and are admissible, if offered by the Company, as a sworn statement of fact by
Mr. Clark in any proceeding between the Parties.

 

 
13.  Mr. Clark agrees that the above-mentioned consideration is not to be construed as an admission of any wrongdoing or

liability on the part of the Company under any statute or otherwise, but that on the contrary, any such wrongdoing or
liability is expressly denied by the Parties.

 

 

14.  Mr. Clark agrees that, to the maximum extent permitted by law, the terms of this Agreement and the negotiations in
pursuance thereof are strictly confidential and shall not be disclosed, and have not been disclosed, to any person or
entity.  Mr. Clark may disclose the settlement to his attorneys, accountants and tax advisors who, as agents and
representatives of Mr. Clark, also must keep the terms of this Agreement strictly confidential.  Mr. Clark agrees to
accept full responsibility and liability for any breach of the confidentiality provisions of this Agreement by his agents or
representatives.

 

 

15.  Mr. Clark agrees that, to the maximum extent permitted by law, he will not, by any verbal, written or electronic
expression or communication (including use of any social or professional networking websites), or by any deed or act
of communication, disparage, criticize, condemn or impugn the Company or its shareholders, or their reputation or
character, or any of their actions, services, products, writings, policies, practices, procedures or advertisements.  In the
event Mr. Clark is requested or required by a court or government agency order or request, or through subpoena or
discovery request, to disclose information that may be deemed covered or implicated by this provision, Mr. Clark
agrees to give the Company, verbally and in writing, as much advanced notice as possible of such pending disclosure
so that the Company may contest the disclosure or seek a protective order.  Mr. Clark also agrees to limit any
disclosure to the amount that is legally required to be disclosed.

 

 

16.  Mr. Clark agrees that a violation or breach of his duties, obligations or covenants in this Agreement by Mr. Clark will
support a cause of action for breach of contract, and will entitle the Company to recover damages flowing from such
breach, specifically including, but not limited to, the recovery of any payments made to Mr. Clark under this Agreement,
to stop any payments or obligations owing under this Agreement, to recover the costs and attorneys’ fees the Company
incurs to recover under this paragraph and to obtain injunctive, monetary or other relief permitted by law.  It is expressly
agreed that the non-exclusive damages set forth above in this paragraph in the event of a breach are not a penalty, but
are fair and reasonable in light of the difficulty of proving prejudice to the Company in the event of such a breach.  

 

 

17.  The Parties further agree that this Agreement shall be binding upon and inure to the benefit of the personal
representatives, heirs, executors, and administrators of Mr. Clark and the heirs, executors, administrators, affiliates,
successors, predecessors, subsidiaries, divisions, officers, purchasers, agents, assigns, representatives, directors and
employees of the Company, that this Agreement contains and comprises the entire agreement and understanding of
the Parties, that there are no additional promises, contracts, terms or conditions between the Parties other than those
contained herein, and that this Agreement shall not be modified except in writing signed by each of the Parties hereto.

 



 

18.  The Parties agree that this Agreement and the rights and obligations hereunder shall be governed by, and construed in
accordance with, the laws of the State of Florida regardless of any principles of conflicts of laws or choice of laws of
any jurisdiction.  The Parties agree that the state courts of the State of Florida and, if the jurisdictional prerequisites
exist, the United States District Court for the Southern District of Florida, shall have sole and exclusive jurisdiction and
venue to hear and determine any dispute or controversy arising under or concerning this Agreement.  Mr. Clark and the
Company hereby waive trial by jury as to any and all litigation arising out of and/or relating to this Agreement.

 

 
19.  If any terms of the above provisions of this Agreement are found null, void or inoperative, for any reason, the

remaining provisions will remain in full force and effect.  The language of all parts of this Agreement shall in all cases be
construed as a whole, according to its fair meaning, and not strictly for or against either of the Parties.

 

 

20.  If the Company seeks a restraining order, injunction or any other relief, including but not limited to damages, equitable
or legal relief, against Mr. Clark as a result of his breach of any provision of this Agreement, and recovers any such
relief, Mr. Clark agrees to reimburse the Company for the reasonable attorneys’ fees, costs and other expenses it
incurred in obtaining or attempting to obtain that relief (even if other relief were denied).  

 

 

21.  Mr. Clark understands that he has twenty-one (21) days from the date of his receipt of this Agreement, which was
January 10, 2025, to consider his decision to sign it, and that he may unilaterally waive this period at his election.  Mr.
Clark’s signature on this Agreement constitutes an express waiver of the twenty-one (21) day period if affixed prior to
the expiration of that period.  By signing this Agreement, Mr. Clark expressly acknowledges that his decision to sign
this Agreement was knowing and voluntary and of his own free will.  

 

 

22.  Mr. Clark acknowledges that he may revoke this Agreement for up to and including seven (7) days after his execution
of this Agreement, and that this Agreement shall not become effective until the expiration of seven (7) days from the
date of his execution of this Agreement.  Mr. Clark expressly agrees that, in order to be effective, his revocation
pursuant to this Paragraph must be in writing and must actually be received by Dale Foster by 5:00 p.m. on or before
the seventh day following his execution of this Agreement.

 

 
23.  The Parties agree that, to the extent that any provision of this Agreement is determined to be in violation of the Older

Workers Benefit Protection Act (“OWBPA”), it should be severed from the Agreement or modified to comply with the
OWBPA, without affecting the validity or enforceability of any of the other terms or provisions of the Agreement.

 
 24.  The Company hereby advises Mr. Clark to consult with an attorney prior to executing this Agreement.
 

 

25.  Mr. Clark acknowledges, certifies and agrees: (a) that he has carefully read this Agreement and understands all of its
terms; (b) that he had a reasonable amount of time to consider his decision to sign this Agreement; (c) that in executing
this Agreement he does not rely and has not relied upon any representation or statement made by any of the
Company’s agents, representatives, or attorneys with regard to the subject matter, basis, or effect of the Agreement;
(d) that he enters into this Agreement voluntarily, of his own free will, without any duress and with knowledge of its
meaning and effect; (e) that Mr. Clark is not aware of any factual basis for a claim that the Company has defrauded the
government of the United States or of any State; (f) that Mr. Clark has incurred no work-related injuries; and (g) that
Mr. Clark has received all family or medical leave to which he was entitled under the law.  

 
 26.Mr. Clark acknowledges and agrees to the following provisions relating to transactions in Company securities:
 

 a. Mr. Clark remains a “covered person” under the Company’s Insider Trading Policy (“ITP”) during Mr. Clark’s
period of service as an independent contractor.  

 

 

b. After Mr. Clark’s period of service as an independent contractor ends, he remains subject to ITP Part I,
Section 4(d), which prohibits post-service trading while in possession of material non-public
information.  Without limiting the ITP, any transactions by Mr. Clark involving Company securities will remain
subject to all applicable federal and state securities laws, including, without limitation, laws regarding trading
on the basis of material nonpublic information.

 

 c. If Mr. Clark’s period of service as an independent contractor ends outside of a “trading window” (as defined
by the ITP), Mr. Clark will not be permitted to transact in Company securities until the next Trading Window.

 

 d. Mr. Clark acknowledges that he shall remain subject to the Company’s clawback policies, to the extent
provided therein or as otherwise required by law.  

 

 

e. Mr. Clark acknowledges that he remains subject to certain potential liability and filing provisions under
Section 16 of the Securities Exchange Act of 1934 (“Section 16”) for six months following his period of
service as an independent contractor.  Mr. Clark shall be solely responsible for any filings that he is required
to make under Section 16 after his period of service as an independent contractor ends.     

 



 

27.  This Agreement may be executed in counterparts, each of which will be deemed an original but all of which together
will constitute one and the same instrument.  An originally executed version of this Agreement that is scanned as an
image file (e.g., Adobe PDF, TIF, JPEG, etc.) and then delivered by one party to the other party via electronic mail as
evidence of signature, shall, for all purposes hereof, be deemed an original signature.  In addition, an originally
executed version of this Agreement that is delivered via facsimile by one party to the other party as evidence of
signature shall, for all purposes hereof, be deemed an original.

 
IN WITNESS WHEREOF, the parties have duly executed this Agreement as of the day and year first written above.

 
/s/ Andrew Clark                                               January 11, 2025                      

Andrew Clark                                                    Date
 

/s/ Dale Foster                                                  January 10, 2025                      
Dale Foster                                                      Date
For:  Company

 



 
 
 

EXHIBIT A
VESTED RESTRICTED STOCK AND RESTRICTED STOCK UNITS

(IF SERVICE CONTINUES UNTIL APRIL 15, 2025)
 
Time-Vested

 
Grant Date              # Shares/RSUs Vesting by April 15, 2025

 
7/8/2021                  1,250
3/1/2022                  461
2/28/2023                698
4/14/2023                1,211
2/15/2024                1,269

 
Total:                     4,889

 
Performance-Vested

 
Grant Date              # RSUs Subject to Accelerated Vesting

 
4/14/2023                5,452  (24/36 of the 5,452 RSUs granted, multiplied by 150%)
2/15/2024                1,904  (12/36 of the 5,711 RSUs granted)

 
Total:                      7,356

 



Exhibit 99.1

 
Climb Global Solutions Appoints Matthew Sullivan as Chief Financial Officer

 
EATONTOWN, N.J., January 13, 2025 – Climb Global Solutions, Inc. (NASDAQ:CLMB) (“Climb”, the “Company”, “we”, or
“our”), a value-added global IT channel company providing unique sales and distribution solutions for innovative technology
vendors, today announced that Matthew Sullivan, the current Chief Accounting Officer of Climb, was appointed to the position
of Chief Financial Officer (“CFO”), effective January 10, 2025, following the retirement of Andrew (“Drew”) Clark. Mr. Clark will
remain with the Company as an advisor until April 15, 2025 to ensure a seamless transition.

 
Mr. Sullivan brings extensive financial leadership experience to Climb. Since joining the Company in 2019 as Vice President,
Corporate Controller, Mr. Sullivan has risen internally to his most recent role of Chief Accounting Officer, overseeing global
financial functions, including external and internal reporting, compliance, and financial planning. Additionally, he played a
pivotal role in advancing Climb’s growth strategy and helping to drive the financial diligence process for five accretive
acquisitions since 2020. Prior to joining Climb, Mr. Sullivan held finance roles at Jackson Hewitt Tax Service and BDO USA,
LLP, where he managed complex audit and financial operations. He is a Certified Public Accountant and holds a bachelor’s
degree in accounting from Kutztown University of Pennsylvania.

 
“On behalf of the Company, I’d like to thank Drew for his invaluable contributions to Climb and congratulate Matthew on his
well-earned promotion to CFO,” said CEO Dale Foster. “Matthew’s extensive financial expertise, exceptional leadership, and
deep knowledge of our business makes him uniquely qualified to step into this important role. Over the past five years, he has
been instrumental in enhancing our financial operations, advancing strategic initiatives, and supporting our growth through five
accretive acquisitions. I am confident that Matthew’s experience and vision will help us continue to deliver unmatched value to
our customers, partners, and shareholders.”

 
Mr. Clark stated, “It’s been a privilege to have contributed to Climb’s remarkable growth since I joined the Company in 2021. I
am incredibly proud of the work we’ve accomplished as a team to strengthen Climb’s financial foundation while executing on
our strategic vision. With a proven track record of success and a talented leadership team in place, I am confident Climb will
continue to achieve new heights. I look forward to watching its continued growth and success in the years to come.”

 
About Climb Global Solutions

 
Climb Global Solutions, Inc. (NASDAQ:CLMB) is a value-added global IT distribution and solutions company specializing in
emerging and innovative technologies. Climb operates across the US, Canada and Europe through multiple business units,
including Climb Channel Solutions, Grey Matter and Climb Global Services. The Company provides IT distribution and
solutions for companies in the Security, Data Management, Connectivity, Storage & HCI, Virtualization & Cloud, and Software
& ALM industries.

 
Additional information can be found by visiting www.climbglobalsolutions.com.  
 
Forward-Looking Statements

 
The statements in this release, other than statements of historical fact, are “forward-looking statements” within the meaning of
Section 27A of the Securities Act of 1933, as amended, and Section 21E of the Securities Exchange Act of 1934, as amended,
and are intended to come within the safe harbor protection provided by those sections.  These forward-looking statements are
subject to certain risks and uncertainties. Many of the forward-looking statements may be identified by words such as ”look
forward,” “believes,” “expects,” “intends,” “anticipates,” “plans,” “estimates,” “projects,” “forecasts,” “should,” “could,” “would,”
“will,” “confident,” “may,” “can,” “potential,” “possible,” “proposed,” “in process,” “under construction,” “in development,”
“opportunity,” “target,” “outlook,” “maintain,” “continue,” “goal,” “aim,” “commit,” or similar expressions, or when we discuss our
priorities, strategy, goals, vision, mission, opportunities, projections, intentions or expectations. In this press release, the
forward-looking statements relate to, among other things, declaring and reaffirming our strategic goals, future operating results,
and the effects and potential benefits of the strategic acquisition on our business. Factors, among others, that could cause
actual results and events to differ materially from those described in any forward-looking statements include, without limitation,
statements concerning our plans and expectations in connection with the transition of CFO leadership and other plans and
expectations. The forward-looking statements contained herein are also subject generally to other risks and uncertainties that
are described in the section entitled “Risk Factors” contained in Item 1A. of our Annual Report on Form 10-K for the fiscal year
ended December 31, 2023, and from time to time in the Company’s filings with the Securities and Exchange Commission.
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